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TEC

HNICAL EVALUATION REPORT

I TNILALEVALUATIVUN REFURKT
Hiring of Security Services for Dow University of Health Sciences, Karachi

N.L.T No. DUHS/DP/2019/91 Dated 28 NOVEMBER 2019
Technical Bids Opened on 17 December 2019 AT 11:30 A.M.

APPENDIX - 4

TECHNICAL EVALUATION CRITERIA
S# Evaluation Parameters Points Sakru Security |Pak Security Services
Services (Pvt.) Limited
(Pvt) Ltd.
A. |TECHNICAL CAPABILITIES / EXPERIENCE Max. 65
1 YEAR OF ESTABLISHMENT Max. 05
1.1 |Established during 2015-2019 2 0 0
1.2 |Established during 2011-2015 3 0 0
1.3 |Established during 2010 or early 5 5 5
2 EXISTING CLIENTS Max. 20
Upto 20 Clients from following sectors
Original Satisfactory Performance Certificates from all such
existing clients must be attached for points. One (1) point for
cach client as mentioned below
Government / Semi Government clients
2.1 : ) : 5 0 1
(1 point for each client — upto 05 points max)
Banks
22 (1 point for each client — upto 04 points max) $ ; %
Embassies
i3 (1 point for each client — upto 04 points max) - 0 :
Large national / multi-national organizations registered with
24 SECP 7 0 T
(1 point for each client — upto 07 points max)
3 PAST EXPERIENCE Max, 10
3.1 |Provision of Satisfactory Performance Certificate issued during
the last 05 years by Public and Private Sector Universities and/or
Govt. / Semi Govt. organizations and/or large National / Multi-
National organizations registered with SECP for the each contract 10 | 10
/ assignment / job / project, amounting to PKR 10 million or
above,
(02 points for each certificate — Max. 10 points).
Human Resource / Total Number of Employees on Payroll of
4 bidder (Supported with attested EoBI’s most recent Max. 10
contribution payment slip)
4.1 |Above 100 Employees 2 0 2
42  |Above 200 Employees k) 0 0
4.3 |Above 300 Employees 10 0 0
5 WEAPON LICENSE Max. 20
Attested Copies of Licenses must be attached !
51 Semi-Automatic 222 or 223 of 5.56 Bore 10 0 10
' 1 mark for each License = Maximum 10 marks
59 Semi-Automatic MP35 of .32 Bore / .30 Bore 6 0 6
i 1 mark for 5 Licenses = Maximum 6 marks
53 Pump Action / Repeater 12 Bore 4 0 s
) I mark for 10 Licenses = Maximum 4 marks
FINANCIAL INFORMATION OF BIDDER
B Audited Statements of Accounts and Income Tax Return Max. 35
Forms must be attached as supporting documents,
6 Average Annual Turnover during the last 03 fiscal years Max, 20
6.1 |Above PKR 100 million 5 0 0
6.2 |Above PKR 200 million 13 0 0
6.3 |Above PKR 300 million 20 0 20
T Total Assets — at the end of last financial year - Max. 15
7.1 [Above PKR 100 million 5 0 0
7.2 |Above PKR 150 million 10 0 0
7.3 |Above PKR 200 million 15 0 1]
TOTAL POINTS 100 7 70
REMARKS Disqualified Qualified
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